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Updates for Non-Citizens

Still eligible for SNAP & Medicaid:

Lawful permanent residents
Cuban/Haitian entrants
COFA citizens*

No longer eligible:

Refugees [ asylees [ parolees
Victims of trafficking
Victims of domestic violence

Afghan or Iraqi Special Immigrants
(SIV)**

* COFA (Compacts of Free Association) citizens are those individuals
from Federated States of Micronesia, the Republic of the Marshall
Islands, and the Republic of Palau who lawfully reside in the U.S.

** Afghan or Iraqgi SIVs are individuals admitted under Section
101(a)(27) of the Immigration and Nationality Act which grants special
immigrant status to individuals who worked with the U.S. government
for a period of at least 1 year.

Impact:

Approximately 2,000 individuals lost
SNAP

Approximately 3,200 non-pregnant
adults losing Medicaid coverage

 Not eligible for subsidized plans on
the exchange (AHCT)

- Can get emergency services
through Emergency Medicaid

No impact on lawfully present children
(HUSKY A and B)

No impact on state-funded programs
(State HUSKY A for kids and State
Postpartum coverage)
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SNAP IMPACT




SNAP Work Requirements

Current State:

= Adults 18 to 64 who can work and who do
not have a child in the home under 14
must prove that they are engaged in work «
or community engagement to receive
SNAP for more than 3mths in a 3-year
period
= At least 80 hours/month of work or

USDA

Supplemental

income of at least $217.50/week Nutrition
(federal minimum wage x 30 hours) Assistance
= Beinajob training or work program, Program
such as SNAP E&T, for at least 80 hours Putting Healthy Food
= Volunteer for at least 80 hours Within Reach

= Do a mix of work, job training and/or
volunteer work that adds up to 80 hours
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SNAP Work Requirement Exemptions

* Pregnancy

. Recei\sing a disability benefit such as SSI, SSDI, or veteran’s benefits (regardless of
rating

 Physically or mentally unable to work

- Have applied for or are receiving unemployment

« Going to school, college, or a training program at least half time

- Participating in a drug addiction or alcohol treatment and rehabilitation program
 Already meeting work rules for TFA

- Parent/caregiver of an individual with a disability or someone who needs help with
daily activities

 Certain Native American populations or Alaskan natives
- Live in a town/area whose unemployment rate exceed 10%
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SNAP Participation Geographic Impact

Total SNAP ABAWD population

ABAWD percentage of population

CT 3MAFP beneficiaries: Time-limited due to ABAWD waork requirements (3-maonth time limit)

Active SHAP ABAWDs (time-limited)
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CT SNAP beneficiaries: Time-limited due to ABAWD work requirements (3-month time limit)
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May 2026 distribution of households statewide who were in their 3-month eligibility period - most of whom

have subsequently closed
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SNAP Participation Changes by Month

=  Work requirement exemptions were removed primarily around December 2025 and April 2026.

= 17,000 beneficiaries shifted to time-limited status after the December 2025 exemption changes. About
15,000 of them lost benefits by April 2026 while 2,000 retained benefits.

= 10,000 more shifted to time-limited status in April.

= 2,000 to 3,000 other time-limited beneficiaries lost benefits between January and April. Based on historical
trends, these are probably unrelated to H.R.1 changes specifically.

AWl SNAP Beneficiaries (thousands) Time-limited SNAP Beneficiaries (thousands)

Total SNAP New to SNAP No longerin SNAP Total time- New to time-limited status No longerin SNAP
Month . . . (No benefits in previous (Had benefits in previous f 1 (Had non time-limited benefits in (Had time-limited benefits in
beneficiaries limited : :
month) month) previous month) previous month)
Oct’25 342 NA NA 1 NA NA
Nov’25 335 9 15 1 <1
Dec 25 331 11 15 19 17 )
Jan’26 326 11 16 18 1
Feb ’26 321 10 14 18 1
Mar’26 318 11 15 17 1

Apr 26 303 11 25 16 ¢ 10 )

1 The “Total time-limited” count includes: (1) individuals who entered SNAP as time-limited beneficiaries; (2) individuals who remain time-limited beneficiaries; and (3) individuals that
became time-limited beneficiaries after previously receiving benefits with no time limits. This last category is explicitly shown in the “New to time-limited status” column.



State Response to SNAP Changes

$23 million for food pantry and emergency food distribution supports
« CT Foodshare
« United Way-administered fund (https://www.ctunitedway.org/foodpantry/)

= $4.1 million for H.R. 1 navigation supports administered through the Community
Action Agency network

= $1.55 million in "Connecticut Grown" grants through CT Dept of Agriculture
= $42 million in projected Summer EBT benefits for approximately 350,000 kids

= $8.5 million for $300/person grocery card supports to newly
impacted individuals
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Grocery Card Benefit

« DSS is working with CT Community Action Agencies to distribute a one-time $300
grocery card to those who have lost their SNAP benefits due to H.R.1 changes.

* This benefit will be available in early August.

 In the meantime, if clients need additional food pantry, soup kitchen or mobile food
assistance, please direct them to visit www.2l1ct.org or www.ctfoodshare.org

"2+ Connecticut
+! Foodshare
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MEDICAID IMPACT

PROJECTIONS FOR FEDERAL CHANGES REQUIRED BY 2027




Medicaid Work Requirements

Current State:

« No work or community
engagement
requirements for
Medicaid eligibility in
Connecticut
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Future State:

- Starting January 1, 2027, HUSKY D enrollees will
need to meet work requirements or community
engagement rules to get or keep coverage

« Work/income — proof of at least 80 hours/month
of work or income of at least $580/month (federal
minimum wage x 80 hours)

« Community engagement — proof of at least 80
hours/month of community service or a qualified
work or training program; enrolled at least half-
time in an education program,; or any
combination of community engagement and
work totaling at least 80 hours per month
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Medicaid Work Requirement Exemptions

« Veterans with disability rated as total (100% schedular) or Total Disability Based on
Individual Unemployability (TDIU)

- Medically frail (e.g., blind, disabled, disabling mental disorder, chronic substance use
disorder, serious and complex medical condition)

- Participating in an approved drug or alcohol treatment and rehabilitation program
. Already meeting work requirements for SNAP and/or TFA

- Caregiver of a child under 14, or someone who needs help with daily activities (such as
a person with disabilities or older adult)

- Individuals released from incarceration in the last 90 days
 Certain Native American & Alaska Native populations
 Foster and former foster youth

+ Short-term hardship waivers (e.g. individuals receiving medical care out of state)
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Preliminory estimates
Medicaid Work Requirements

: Feb ‘26 Medical Frailty
HUSKY D low-income adults Members 7 Total
Medical frailty is defined in 42 CFR
At-risk of coverage loss 110k  35% §440.315(f) as having any of the
following:
Likely exempt or compliant using available data 206 k 65% =  Substance-use disorder
Medical Frailty 131 K 41% ) = Disabling mental disorder
. Physical, intellectual, or
developmental disability that
Wage records 94k 30% Categories significantly impairs 1 or more
o are not activities of daily living
SNAP beneficiary 45k 14% mutually = Serious or complex medical
. ,  exclusive condition
Other eligibility factor 39k 12% - Blind or disabled (per SSA §1614)
Supplemental Security Income (SSl) 24k 8% DSS developed a definition of
“medical frailty” using 6,215 medical
Student 6 k 204 diagnosis codes. The definition was
_ informed by analyses and reviews
Total distinct HUSKY D members 316k  100% conducted by numerous other
states and organizations, as well as

DSS data and medical staff.
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Medical Frailty — Interim Final Rule (IFR) Updates

On June 1, 2026, the Centers for Medicare & Medicaid Services (CMS) issued
a 387-page interim final rule (IFR) interpreting and implementing the H.R. 1
community engagement requirement

- Narrows the medical frailty exclusion by requiring that qualifying
conditions “significantly impair” an individual’'s ability to work

- A medical condition alone may not exempt anyone from
work/community engagement requirements

- States must use claims data from the prior 12-month period in
determining eligibility

- Self-attestation is allowed during CY 2027

 DSS will continue to evaluate the impact of the change on prior “medical
frailty” analyses
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HUSKY D “At-risk” Population Profile

At-risk of losing coverage due to Medicaid work requirements

At-risk HUSKY D members (Feb 2026)
CC ] S s —
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Relative to town population: At-risk of losing coverage due to Medicaid work requirements

At-risk HUSKY O members (Feb 2026), relative to town population
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- e 0-1% 1-2%  2-3% =3%

Data analysis does not include potential impact of medical frailty “significant impairment” rule, which

could increase the “at-risk” population.
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MAINTAINING ELIGIBILITY

H.R. T IMPLEMENTATION




Documenting Activities to Meet Work Rules

« DSS will check for information available in the case record before
reaching out for additional information.

« SNAP clients must provide proof through MyDSS, ConneCT, by mail, or
at a DSS Resource Center.

« HUSKY D clients will be guided through a new process within the
Access Health CT online portal to provide proof of exemptions or
compliance.

* In 2027, self-attestation is generally allowable for HUSKY D. In 2028
and beyond, proof will be required.

- Additional guidance available on https://portal.ct.gov/dss-hr1.
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Volunteer
Hours Form
Preview

State of Connecticut
Department of Social Services

VOLUNTEER HOURS TRACKING

Use this form to report your unpaid volunteer or community service hours complsted each
month. Thess hours help you mast the work rulas and keep your D55 benefits.

Some adults must report at least 80 hours per month of work or community sarvice to keep
getting SMAP. You can get thesa hours from one activity, or you can do a mix of work, job training
or volunteering. All these activities count towards the work rules.

Fill out all the sections. If information is missing or false, it may result in delays, loss of benefits,

or penalties.

Section 1! To be completed by participant

Participant Name [first, middle, last)

D55 Client 1D {if known)

Date of Birth (month £ day / year)

Section 2! To be completed by volunteer supervisor

Mame of Volunteer Superdisor

Organization Mame

Addrass of Volunteer Site

Phone Mumber of Volunteer Sita

Manth and Year of Volunteer Hours
(for example: May 20286)

Total Volunteer Hours for the Manth

By signing below, the supamvisor certifies the accuracy of the volunteer or community service
information provided abowve.

Supervisor's Signature Supervisor Title Date

Connecticut Department of Social Services

19



OUTREACH & COMMUNICATIONS

H.R. 1 IMPLEMENTATION




MEDICAID MATTERS CT.ORG

MedicaidMattersCT.org is
the new landing page that
explains in plain language
what's happening with the
HUSKY program and who is
impacted, with links to our
pre-screener and the
community action
agencies to find free in-
person help.

MEDICAIDMATTERSCT.ORG

MedicaidMattersCT.org
website landing page live on 09.14.26
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H.R.1 changes for HUSKY Health

H.R.] mﬁj j What is changing for HUSKY Health?
Member WL oS\

Toolkit

H.R.1 introduced many updates that may affect Medicaid coverage (HUSKY Health). These updates change:

= who can qualify
= how certain benefits are provided

Many people who rely on HUSKY for doctor visits, prescriptions, and other care may see changes to their coverage
starting in late 2026

Review the Medicaid H.RI frequently asked questions > >

https-//portOI-Ct-gOV/dSS_ hr] HUSKY Health work rule Retroactive coverage Non-citizen eligibility Changes for Husky D
changes > changes > changes > recipients >
Some adults ages 19 to 64 with HUSKY Health programs have H.R.1 has placed new restrictions on Some H.R.1 changes are specific to
HUSKY D will have new rules to follow changes to how far back coverage can who can qualify for HUSKY Health HUSKY D members. Review those
to keep their coverage. They will need be granted. Review these changes in coverage. See if you or your changes here.
to earn a certain amount of money the Medicaid FAQ section. household may be affected by these
each month or involved in at least 80 changes.

hours of approved activities and may
need to take new steps to keep
coverage.

- Explanation of changes for clients and partners.
 Outlines steps someone will need to take to maintain their coverage.

 Updates will continue to be made as operational implementation steps
are finalized.
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Stakeholder information on changes due to H.R.1

HR1 Partner Toolkit

This toolkit contains resources to help community partners educate and assist HUSKY Health members and SNAP
recipients as changes are implemented due to H.R.1. The materials below include educational resources, outreach
materials, and FAQs that can be used help you and the individuals you serve understand these upeoming changes.

We will continue expanding this toolkit as additional resources become available, so please check back regularly for
updates.

PARTNER RESOURCES

Community Partners
Toolkit

(5 - @

HR1 Partner FAQs

Alist of frequently asked questions from community
partners. Check back often as this list will be updated
as we collect partner inguiries.

HR1 Partner Virtual Classroom

A repository of webinars and informational videos to
support our community partners in learning about
H.R.1 changes to DSS programs.

HR1 Partner Resources

Resources for community partners and providers,
such as flyers, social media posts, and talking points.

SNAP work rules prescreener HUSKY D work rules prescreener

Answer a few questions to see if the SNAP work rules apply Answer a few questions to see if the new HUSKY D work rules apply

Able-Bodied Adults Without Dependents or ABAWDs > HUSKYDPrescreener >

Connecticut Department of Social Services

H.R.]
Partner Toolkit
Preview

- *Coming Soon*
Updated Partner Toolkit
https://portal.ct.gov/dss-hrl

- Resources for partners
that assist clients.

 Updates will continue
to be made as
operational
implementation steps
are finalized.
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SNAP Work Requirements Pre-Screener

https://portal.ct.gov/snapworkrules

Do the New SNAP Work Rules Apply to You?

Use this prescreener to find out if you must meet the waork, training, or volunteering
rules to keep your SMAP benefits. Even if vou have an exemption, you will still need to
provide proof.

What is your age?

Enter your age

Back

Connecticut Department of Social Services 24
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Medicaid Work Requirements Pre-Screener

https://portal.ct.gov/HUSKY/
=] HuskyDprescreener

Do the New HUSKY Work Rules Apply to You?

Answer a few questions to see if the new rules apply to you and what action you might

need to take. These rules do not start until 2027 and may change before then. This tool e o & 08 & S008S
provides answers based on the current status of the rules. Information you enter here will ::“' . . :: ..:‘
o0 o0 e o0
not be saved. L ° ®
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H.R.1& Connecticut Partners

How can we help our fellow CT residents?

Make sure we have current contact information so residents
don't miss any important updates! If they are unsure where
to update their info they can go to:
https://portal.ct.gov/updateusdss

Ensure they save DSS phone numbers in their contacts:

« Text messages related to general eligibility come from
1-855-626-6632 or 60302.

« Text messages about HUSKY D work rules will come from
1-959-246-3060 or 648731

Connecticut Department of Social Services

Update Us:: ...
c=UpdateU
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Q& A

H.R. T IMPLEMENTATION
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